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President’s Corner 

 
This edition’s President’s Corner is Authored by Dave Schafer 

MOAA National Meeting 

I had the honor of representing the chapter at the 2018 MOAA National meeting in Phoenix, AZ 
on November 1-2.  The first day was confined to registration, reviewing promotions and offers 
from MOAA partners, and attending the MOAA Levels of Excellence (LOE) Awards Dinner.  The 
North Texas Chapter was honored to receive the 2017 MOAA 5 Star LOE Award. 

The 2nd day was the highlight of the meeting.  The day started with the annual MOAA National 
business meeting.  This was followed by the Council and Chapters breakout meeting, Chairman’s 
luncheon and review of the TRICARE Retiree Dental Plan (TRDP) transition to the Federal 
Employee Dental and Vision Insurance Program (FEDVIP) – see accompanying article in this 
newsletter. 

The MOAA National Annual business meeting started with the introduction of the new Board 
members, acceptance of the proposed bylaws changes, financial report and review of MOAA’s  



 

accomplishments.  From the information provided, MOAA seems to be back on sound financial 
footing.  MOAA President, Dana Atkins, highlighted two key MOAA initiatives:  1) Stopping the 
reduction of pay for medical retirees (aka Chapter 61) and 2) eliminating the reduction of 
Survivor Benefit Plan (SBP) annuity when a surviving spouse is awarded VA Dependency and 
Indemnity Compensation (DIC) (aka the widow’s tax).  He also noted that, military funding was 
increased significantly this year, we are still facing Sequestration down the road.  He cited many 
MOAA initiatives to include the restoration of the headquarters building and the revamping of 
the website, both planned to be completed in the summer of 2019.  He encouraged every MOAA 
member to sign up to receive the MOAA Newsletter, the weekly email MOAA National uses to 
send important information to members.  One area I was disappointed with was, in my opinion, 
the focus on MOAA National rather than support for chapters.  An example of this was a MOAA 
Headquarters person citing an instance where he thought a chapter could do more to encourage 
chapter members to become National members.  Little progress has been made to allow MOAA 
National to share MOAA member email addresses with chapters. 

Highlights of the Council and Chapters breakout session: 

• MOAA encouraged chapters to use the Committee Module to update their membership 
information in the MOAA National database.  I have not used the module yet but, due to 
its limitations, it cannot replace our local membership roster. 

• MOAA reviewed their virtual chapters.  I want to investigate this concept further for 
possible use for Executive Board meetings. 

• MOAA encouraged the use of Facebook and other social media platforms to attract 
younger members.  I had a side conversation with one the National Board members and 
we may be better off focusing on newly retired officers.  I plan to review this concept 
with the Executive Committee. 

• Council and Chapters will hold a regional workshop in Texas in 2019.   
• MOAA encouraged each chapter to apply for the $300 grant from USAA in 2018.  Our 

chapter should submit its grant request in January. 
• The MOAA Foundation reviewed their grnt program.  Our chapter received a $2500 grant 

in 2018; we plan to apply for another grant in 2019. 

The conference was an energizing experience.  Hopefully we can transfer some of the energy to 
our chapter this coming year. 
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Career Corner:    Chuck Kelley, Chair Transition Committee 

Your Transition Committee (that’s Sam Wilder and me) has had a busy summer working with 
MOAA members and some others who are searching for jobs in the DFW area.  Since we re-
formed the Transition Committee, we’ve had the opportunity of working with 5 active duty and 
former officers, 2 spouses, and one NCO.  We are currently working with 2 active duty officers 
and a retired Air Force NCO.  While MOAA typically focuses on the officer corps, we had referrals 
from the Texas Council of Chapters’ Transition Chair for 3 of these individuals.  We have put 
them in touch with Allies in Service (www.alliesinservice.org) as well as introduced them to The 
Lucas Group (job placement) and provided contact information at some of the local defense 
contractors in our area.  We’ve also told them about JobScan (www.jobscan.co) and how to use 
this tool to make their resumes “win” when reviewed by recruiters and hiring managers.  The 
feedback from all of the folks we’ve worked with is extremely positive and we stay in touch with 
our candidates to let them know that we care about their futures as they transition from active 
duty or seek new career opportunities.   

If you know Veterans who are in the job market and they have not already done so, they should 
register with Work in Texas (https://workintexas-veterans.jobs/).  Checking out the website not only 
lists jobs and locations but also allows Veterans to filter jobs by using their military job codes 
(AFSC, MOS, etc.).  The Texas Workforce Commission has Veterans in most of their offices who 
work exclusively with Veterans seeking jobs.   

Attention Retired Army Officers:  the Army is short on recruiters and is offering an opportunity 
for a few retired Army officers (and 150 NCOs in the grades of E-5 and E-6) to return to active 
duty for 2 years to help out with staffing recruiting centers and ROTC programs.  You receive full 
pay and benefits but…the catch…you have to meet the height-weight standards and pass the PT 
test.  Info is on the Army website. 

We encourage you to become a “MOAA Networker” by registering on the MOAA National 
website (www.moaa.org) under the “Benefits & Discounts/Transition & Careers” tab.  This 
program offers a great opportunity to help folks find jobs as well as a chance to recruit new 
members for both the Chapter and for MOAA.  You may also want to join the Chapter Transition 
Committee and, if so, please contact me at chuck.kelley@yahoo.com or (214) 559-3619. 
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LEGISLATIVE UPDATE (STATE) 

  Now that the mid-term elections are over, we will begin to seriously work hard at getting 
our primary legislative objective bills filed in both the state House and Senate. 

 BUT, WE HAVE RECEIVED A MAJOR SETBACK. Rep Rick Miller had told us that he would in fact 
sponsor our bill. However, last week his legislative aide told me that now he would NOT sponsor our bill. 
The aide said that anything with a “fiscal note” (i.e. costs money) will not get passed in the senate. After 
doing some checking, I’m not convinced that it is as hard and fast as he made it sound. However, bottom 
line is we need someone to carry this bill for us in the House. We have several possibilities in mind and 
will be working hard on getting the right person to carry this for us SOON. Also, we need to be ready for 
all of us to make our voices heard in Austin! 

 We have been working hard all year to build support for this effort and we have made great 
progress in building a strong coalition. As of now, we have 23 organizations that have said they fully 
support our efforts and will make their voices heard. At this point, I would estimate that we have 
organizations supporting us that represent a total of well over 100,000 veterans. In this coalition, all the 
MOAA chapters in the state (The Texas Council of Chapters) count for only 1 of these 23 organizations. To 
have created a coalition such as this is truly remarkable. In my 20 years of working legislative affairs in 
MOAA, I have never seen such an awesome coalition. And remember… NUMBERS COUNT!! 

  We are also working with the Texas Association of Veteran County Service Officers in 
order to draft a bill that would support their efforts better. These VSOs are critical in helping veterans file 
for disability claims, but not all of them receive the training that they need. This effort may become our 
second priority legislative objective. 

 Soon, we will be asking members to make their voices heard by contacting legislators (email or 
telephone). All necessary info will be provided. So, stand by to get engaged. We need your help to make 
this happen. 

Sam Wilder 
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Meetings NT MOAA Calendar 2019 

December 6th (Thursday) MOAA Chapter Meeting/Holiday Party Dinner and 
Entertainment Cocktails 6pm to 7pm, dinner 7pm followed by entertainment 

by Brad Ackland http://www.bradackland.com/about.html  

Eldorado Country Club 2604 Country Club Dr, McKinney TX  

Price per person $30.00 and a cash bar 

 

 

 

Meetings NT MOAA Calendar 2019 

 

 January 5 BOD Meeting 9:00 

 

 February 2 BOD Meeting 9:00 
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February 3rd (Sunday) Chapter Meeting, Brunch and Speaker 

 

March 2 BOD Meeting 9:00 

 

 April 6 BOD Meeting 9:00 

 

April 14th (Sunday) Chapter Meeting, Brunch and Speaker  

 

May 4 BOD Meeting 9:00 

 

 Memorial Day 2018 McKinney VFW sponsored-Bonnie Will coordinate 

 

 June 1 BOD Meeting 9:00  

 

June 10th (Sunday) Chapter Meeting, Brunch and Speaker   

 

 July 6 BOD Meeting 9:00  

 

 August 3 BOD Meeting 9:00  

 

August 11th (Sunday) Chapter Meeting, Brunch and Speaker   

 

September 7 BOD Meeting 9:00 

 

 October 5 BOD Meeting 9:00   

Volume Four Number Four November 2018 Page 6 



 

 

October 6th (Sunday) Chapter Meeting, Brunch and Speaker                  

 
Membership 

Announcements:  

MOAA National recently announced Greater membership discounts are coming for MOAA members who 
choose multiyear membership terms.  

MOAA’s board of directors recently approved a change to MOAA’s dues structure that will give members 
greater flexibility in how much they pay for their annual membership dues. MOAA members who select 
two- or three-year membership terms will save up to 25 percent off the annual dues rate for PREMIUM 
membership. 

The following rates will go into effect Jan. 1, 2019: 

• 3-year membership: $108 ($36 a year paid in full at time of join or renewal)  
• 2-year membership: $82 ($41 a year paid in full at time of join or renewal)  
• 1-year membership: $48 

All PREMIUM members who select a multiyear term will pay less than what they are paying under current 
2018 dues rates. In addition, surviving spouses will receive 10 percent off these rates.  

LIFE membership is another alternative for savings over a greater period of time. These rates will increase 
as of Jan. 1, 2019, so now is the perfect time to lock in savings for those considering this membership 
option.  

This does not affect or change our local chapter dues. 

We’re always looking for new members. All chapter members are recruiters. Personal referrals are by far 
the most effective recruiting tool. Mention our MOAA chapter to your friends or associates who are 
former or retired Commissioned or Warrant Officers. Tell them about our web site at 
https://www.moaanorthtexas.org/  
All the information about how to join our chapter is there. Although highly encouraged, you do not have 
to be a MOAA National member in order to join our chapter, so don’t let that be a barrier to any potential 
member you may talk to. 
 
 
Patrick O. McGaugh 
Membership Director 

MOAA North TX Chapter  
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FINANCE 

 

We had income of $20 in November, and no expenses.  Our current balance is $4899.59, of which $2400 
is earmarked for the Veteran’s Center of North Texas  grant.  
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Special Topic 

TRICARE Retiree Dental Insurance 

If you currently have TRUCARE Dental insurance and do not convert to the new Federal Employee Dental 
and Vision insurance plan by December 10.2018 you will not have dental insurance coverage in 2019! 

The TRICARE dental insurance plan, officially called the TRICARE Retiree Dental Plan (TRDP) is being 
eliminated and transferred to the Federal Employee Dental and Vision Insurance Program (FEDVIP) on 
January 1, 2019.  You must sign up for the new insurance program during the upcoming enrollment 
period from November 12, 2018 through December 10, 2019.  If you miss this enrollment period, you will 
have to wait until November 2019 to sign up for the program. 

The sign up process can be overwhelming so I recommend you start now researching your options.  The 
plans vary depending on where you live.  For example, I there are 11 plans available in the Zip ‘Code 
where I live (75082).    There are many factors to look at when evaluating and comparing plans. 

• PPO, EPO or HMO – A PPO plan lets you select your dentist.  The EPO and HMO plans tell you 
which dentist you must use.  The current TRDP Dental plan is a PPO plan. 

• Standard or High plan – Generally the Standard plans have lower monthly premiums but higher 
copays and per visit costs.  High plans have higher monthly premiums and lower per visit costs. 

• Plans have different annual dollar limits on how much they will cover. 
• Plans have different coverage limits for out of network dentists. 

 

One important feature of all of the FEDVIP plans is that, according to MOAA National, none of them have 
a waiting period for coverage.  MOAA National also told us that payment options include retired pay 
allotment, credit card, and bank account transfers.  Here is my recommended approach to getting ready 
for the open enrollment period: 

• Talk to your dentist to see what plans they accept 
• Go to the following TRICARE website and review the plans available in your area: 

https://tricare.benefeds.com/InfoPortal/indexAction 

• Decide on the plan best suited for you 
• After November 12th and before December 10th, go to the FDCVIP website, 

https://benefeds.com/, to enroll.  MOAA National recommends you enroll during the middle of 
the enrollment period as volumes and delays are expected to by high at the beginning and end of 
the period. 
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The information and registration process is designed to be accessed via the for Internet.  If you do not 
have access to the internet, you can call the following number to get information and register:  877-888-
3337.  Unfortunately calling does not lend itself well to comparing plans.  If you do not have a computer, 
or are not comfortable using the Internet, Notify one of the chapter officers to see if we can offer options 
for you. Note that FEDVIP also offers vision insurance which is beyond the scope of this article. 

 

  



 

 

Elected Officers Name Phone Email 

President 

1st Vice President 

2nd Vice President 

Secretary 

Treasurer 

Ron McLeroy 

PaulHendricks 

Chuck Kelley    

Joe Henderson 

Mike Tinsley 

214-415-5737 

 
469-667-7750 

 
202-210-8336 

 
903-421-1080 

 
214-669-8934 

rmcleroy@outlook.com 

pmh1004@sbcglobal.net 

Chuck.kelley@yahoo.com 

jaschas@icloud.com 

tinsley76@hotmail.com 

Appointed Members 

Director Legislative Affairs Sam Wilder 804-840-3024 sdwilder1@comcast.net 

Director Membership Pat McGaugh 214-801-5481 pmcgaugh2@gmail.com 

Director Programs Bonnie Rahne 972-523-6760 bonnie.rahne@att.net 

Director Communications Dave Schafer 214-577-4107 moaaschafer@att.net 

Director Personal Affairs VACANT   

Director JROTC/ROTC VACANT 

Director Transition Assistance Chuck Kelley       202-210-8336 chuck.kelley@yahoo.com 

Director at Large Don Bean 214-407-9799 dbean77@verizon.net 

Director of Surviving Spouse Paula Parrott 214-783-6186      pbird216@gmail.com 

Director Veterans Assistance Paul Hendricks 469-667-7750 pmh1004@sbcglobal.net 

Director Public Affairs David Schreiber 541-915-9004 dasnavy@aol.com 

Director at Large Axel Anaruk 609-405-4260 axel@anaruk.com 

Director at Large Open   


